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EXPAND EMPLOYER-BASED SAVINGS

15 times

70 percent

90 percent

KEEP IT SIMPLE, EASY

the least
effort

simplifying

MAKE THE DEFAULT AUTOMATIC

Save More Tomorrow (SMT), a program

utilizing auto-enrollment with an opt-out feature and auto-
escalation

22 percent more

PROVIDE FINANCIAL EDUCATION
OPPORTUNITIES

financial education

Source:

*AARP, "Letter to the U.S. Department of Labor regarding the Proposed Rule on Savings Arrangements Established by
States for Non-Governmental Employees," January 19, 2016.

**Ramos-Merado, Jorge D. and Sass, Steven A., Center for Retirement Research at Boston College, "Are Americans of All Ages and Income Levels
Shortsighted About Their Finances?" May 2015.

***Thaler, Richard R. and Benartzi, Shlomo, "Save More Tomorrow: Using Behavioral Economics to Increase Employee Saving," The University of Chicago,
2004.

****Social and Behavioral Sciences Team, Executive Office of the President, National Science and Technology Council, "Annual Report," September 2015.
**xx*GELEC, "Employee Financial Literacy and Retirement Behavior: A Case Study,” August 2015.



https://www.dol.gov/sites/default/files/ebsa/laws-and-regulations/rules-and-regulations/public-comments/1210-AB71/00039.pdf
http://crr.bc.edu/wp-content/uploads/2015/05/IB_15-9.pdf
http://faculty.chicagobooth.edu/Richard.Thaler/research/pdf/Behavioral%20Economics%20and%20the%20Retirement%20Savings%20Crisis.pdf
https://sbst.gov/download/2015%20SBST%20Annual%20Report.pdf
http://gflec.org/wp-content/uploads/2016/08/WP-2015-6-Employee-Financial-Literacy-and-Retirement-Behavior-A-Case-Study.pdf

