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What Does the Bureau of Labor
Statistics Tell Us About Contingent
and Alternative Work Arrangements
in 2017?
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Sources :
1: Bureau of Labor Statistics. “ " June 7, 2018. According to BLS, "contingent workers are those who do not have an explicit or

implicit contract for continuing employment. Several questions are asked in the supplement to determine whether a worker's job is contingent."

2: Ibid., "Alternative employment arrangements are determined by the workers' relationship to their employer. To provide estimates of the number of workers in alternative employment
arrangements, the supplement includes questions about whether individuals are paid by a temporary help agency or contract company, or whether they are on-call workers or independent
contractors."

3: Ibid., p. 1.

4: |bid.

5: Ibid., Table 13.


https://www.bls.gov/news.release/pdf/conemp.pdf

