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PROSPERITY

NOW

The Prosperity
Now mission is
to ensure
everyone in our
country has a
clear path to

financial stability,
wealth and
prosperity.
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PROSPERITY NOW
SCORECARD

75 Outcome Measures
26 Disaggregated by Race, 49 Overall

Disaggregated data by disability status, gender, and income
Trend data across 44 data measures

28 Policy Measures

PO OO O

Financial Assets Businesses & Homeownership & Health Care Education
& Income Jobs Housing
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Comparison Reports

COMPARE POLICIES PROSPERITY NOW
How Does Alabama Compare? SCORECARD

The Scorecard includes 53 policies organized into 36 groups. This report compares policy adoption across V|
assessed based on whether they have adopted each policy in the report; a @ indicates the state has adoptd COM PARE 0 UTCOM ES
the state has not. Policy adoption is assessed on policies enacted during calendar year 2017

How Does Louisiana's 1st District EFE)(%.ID&FEE{A\I&%

FINANCIAL ASSETS & INCOME Compare?

Asset Limits in Public Benefit FL GA ) ) ) ) ) )
Programs The Scorecard is a comprehensive portrait of the financial health and well-being of U.S. households, and equips advocates,
policymakers, practitioners, and other stakeholders with the tools and data necessary to support their programmatic and policy

initiatives. This report comp the relative outcome performance of up to six locations to that of the United States.

o BUSINESSES & JOBS
V]

Unemployment Rate

Eliminated TANF asset test?

Eliminated SNAP asset test?

Eliminated LIHEAP asset test?

Q00 *

Annual average unemployment rate of the civilian labor force

HOMEOWNERSHIP & HOUSING Distict 1, Louisiana 19%

District 5, Alabama L J 4.6%
First-Time Homebuyer Assistance AL GA District 2, Hawaii . _____________________________________________________________________J 4.2%
District 2, New York s T 3.8%
Downpay it i e fo first-time ? o o District 1, Texas . ____________________________________________________________________________________J 5.7%

Direct lending programs to first-time homebuyers?

o

0009~
a

Funded homeownership counseling?

HEALTH CARE

Uninsured Rate

Percentage of the non-elderly population (under 65) without health insurance

District 1, Louisiana C____________________________________J] 9.6%
District 5, Alabama e 10.3%
District 2, Hawaii . ] 6.0%
District 2, New York . ] 4.3%

District 1, Texas

21.9%
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NEARLY 4 IN 10 HOUSEHOLDS

ilfi 4 4l 4l

ARE LIQUID ASSET POOR IN THE US

DON'T HAVE ENOUGH SAVED TO COVER A
POVERTY-LEVEL INCOME FOR 3 MONTHS IN
THE EVENT OF AN EMERGENCY
($3,168 for individual, $6,550 for family of four)

Source: Survey of Income and Program Participation
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Liquid Asset Poverty Rates

Households

Latino 58.1 %

Households
Households w/ o

White
Households
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Median Household Net Worth

Median Net Worth (2016 dollars)

$95,000 $92, 110

$90,000
$85,000

$80,000

$79,029

$75,000

$70,000
2013 2014 2015 2016

—Median Net Worth (2016 dollars)
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The Racial Wealth Gap:
Median Net Worth

£l

A A

WHITE BLACK

$141,825 $12,470 $20,479
000 ®06®
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Jobs Don’t Cover Cost of Living

2
1iIn 5 JOBS

IN THE US IS LOW WAGE
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Income Volatility

1IN 5 HOUSEHOLDS

HAVE SIGNIFICANT INCOME FLUCTUATIONS

n

FROM MONTH TO MONTH
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Cost-Burdened Households

70.0%
60.0% 56.7% 55.3% =
50.0% 46.0%
40.0% 36.1% 37.2% 35.8%
30.0% 25.1%
20.0%
10.0%
0.0%

White HHs Black HHs Hispanic/Latino HHs  HHs w/ Disability

B Cost-Burdened Renters B Cost-Burdened Homeowners
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Losing Ground in Health Care Access

0,
16.0%

14.0%

12.0%
10.0% 9.8% 10.4%

\ 10.0%
8.0%
— 7.1%

6.0%

6.1%
4.0%

2.0%

0.0%
2013 2014 2015 2016 2017 2018

=—Qverall Uninsured =—Uninsured Low-Income Children
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PROSPERITY

NOW

Losing Ground in Health Care Outcomes

30.0%

25.0%

20.0%

15.0%

10.0%

5.0%

Adults Reporting Poor or Fair Health Status

16.0%  16.3%

White

25.89
25.0% 5-8%

Hispanic/Latino

w2017 ®2018

0,
22.0% 21.2%

Black
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National Survey on the Financial Impacts of COVID-19

* National sample of 2,252 lower-income Race/Ethnicity of Respondents
households

. Black/African American 17.1%

= Income limit of $49,999 °

= Quota sampling Latino 22.0%
Asian 4%

. . White 52.8%

= Questions to understand the circumstances Other 4% °

of these households and what strategies they
use to manage

* Demographics and household composition Annual Income of Respondents
= Household financial characteristics

) oo Lower than $15,000 17.3%

* Financial impacts of COVID-19 ’
= Strategies/products/relief households $15,000 - $24,999 23.3%
using to navigate crisis $25.000 - $34.999 S
$35,000 - $49,999 34.7%

Source: Prosperity Now Survey of
Lower-Income Households, June-July

2020.
PROSPERIT PROSPERITY
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Nearly 40% of lower-income households feel
worse off financially as a result of the pandemic.

Financial situation “

Much better off 2.9
Somewhat better off 9.0
About the same 50.5
Somewhat worse off 26.1
Much worse off 11.6

Source: Prosperity Now Survey of Lower-Income
Households, June-July 2020.

« This is consistent with the fact that since March 2020, over 40% of households surveyed experienced
a reduction in income caused by COVID-19.

+ Causes of income reduction were reduction of hours (35.2 percent), having been laid off or furloughed
(21.3 percent), the fact that the workplace is/has been closed (20 percent), business/workplace is
losing revenue (15.5 percent).
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Due to COVID-19, almost half of the households surveyed
were unable to cover one basic expense, such as
housing, food or medical care.

Figure 1: Immediate impacts of COVID-19 on
households' finances

25.0% 23.7%
20.0% 17.4% 16.7%
15.0%
10.3% 10.1%
10.0%
0.0%
Skipped paying a Skipped Codd not afford Didnot paythe Owverdrafted
bill or paid a bill essential medical  thetype or full amount of bank account or
ate care, dents amount of food rert or mortgageborrowed from a

care, or needed payday lender,

prescriptions auto-title lender,

Oor pawn shop

Source: Prosperity Now Survey of Lower-Income Households, June-
July 2020.
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Almost 84 percent of all lower-income households
surveyed received the Economic Impact payment under
the CARES Act.

Ulnited States Tremsurp s ° 120-c¢-o o

03 30 20 20201234 KANSAS CITY, MO 4041 033020
000011112222 4041 03302020 1 2020012345678
SR (T SR RO R TR U B [ PR BT MY 1)
wder of JgHN DOE

1234 ANY STREE
ANYTOWN USA 12345

4000 1234 5L%78 yﬂ

VALUED CARDHOLDER

Okl 000000548 033020206* 0OLD3CO

Self-identified White households in this survey were roughly eight percentage
points more likely to receive a stimulus check than Black or Latino
respondents.

Households in the lowest income brackets (under $25,000) were also less likely
to receive a stimulus check than those in higher income brackets.

Barriers: eligibility, access to internet, bank account.
PROSPERIT PROSPERITY
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Lower-income households rely on numerous strategies
to mitigate the financial impacts of the pandemic.

= 61% of households used Economic Impact Payments
= 39% resorted to using savings

= 22% depended on tax refunds

= 21% applied for public benefits

= 21% skipped bill payments totally

= 20% borrowed from friends or family members

. \ 7 oo
T
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Latino and Black households and those in the lowest
income brackets are the most likely to turn to credit
products that may lead to mixed results

Nearly 36% of respondents applied for Top 5 Credit Products Applied For

at least one credit product to obtain
1) Credit Cards [23%)]

financial resources to mitigate the
While credit products can be vital for L J

impact of COVID-19

helping households balance their
financial lives in difficult times, these 3) Loans from nonbank
debts must eventually be repaid. financial companies [13%]

Costs associated with these credit
products vary widely, and they can be
quite high in some cases.

5) Pawnshop loans [11%)]

PROSPERIT PROSPERITY
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Black, Latino and Asian HHs are more likely
than White HHs to apply for alternative
financial products

Use of alternative financial services by
race/ethnicity

atino *

Black e
Other 17.6%
Asian 17.6%
White —7-2%
0.0% 5.0% 10.0% 15.0% 20.0% 25.0% 30.0%

Applied and Denied = Applied and Approved
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Federal Policy for a More Equitable Future

= Expand access to credit and
affordable financial products

= Stronger consumer
protections against abusive
debt collectors and predatory
lenders

= Housing affordability and
stability or renters and owners

= Broadening safety net
programs

* Innovative programs to
build short- and long-term
savings

PROSPERIT PROSPERITY
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Short- and Longer-Term Savings Policy Solutions

= Eliminating asset limits or savings penalties
» ASSET Act (S.3276)

= Encouraging saving of tax refunds
» Refund to Rainy Day Savings Act (S.1018)

= Facilitating emergency savings in the workplace
= Strengthening Financial Security Through Short-Term Savings Accounts Act (S.1019)

= Matched savings programs for homeownership, higher education, and entrepreneurship
= Assets For Independence Act and Promise Accounts Proposal

= Expanding access to short- and long-term savings in the workplace
= Saving for the Future Act (S.1053)

PROSPERITY
AR @ProsperityNow
N @W prosperitynow.org



The Saving for the Future Act (S.1053)

THE SAVING FOR THE FUTURE ACT

GIVES WORKERS ACCESS TO
EMERGENCY AND RETIREMENT SAVINGS
THROUGH THE WORKPLACE.

All employees receive savings plan contributions from their
employer, starting at 50 cents for every hour worked.

. David Anita Steve
Each employee is starts starts starts
automatically enrolled at with a with a with a
a starting contribution of
4% of their earnings. 4% 4% 4%
contbution ot contiburion of contrbution of
s camings et saiings. W aamings
) s o)
& 9w
$2,500 [o
in savings =l

P P

Savings Rotiroment

The worker can put the Additional contributions
first $2,500 in go into the worker's
savings into an UP-Retirement account

UP-Savings account for to help them save for
their short-term needs. the future.

PROSPERITY
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2019 Global Benefits Attitudes 2020 US Defined Contribution

Survey

Conducted July—September 2019 *

Surveyed over 40,000 employees in 27 markets *
about their health and retirement benefits

Representative samples of employees at
medium and large private sector companies

Plan Sponsor Survey

Conducted September 2020

Responses from 464 plan sponsors in the
Uu.sS

Wide range of plan asset sizes and plan
sponsor industries represented



Global Benefits Attitudes Survey

Employees have concerns about their future financial state
Few employees think they are saving enough for retirement

The gap between the average of how much employees think
50/ they should have saved for retirement and how much they
0

My generation is likely actually saved

to be much worse off Savings rates as a percentage of income
in retirement than my ]
parents’ generation 640/0 Gender Generations Salary
are/were 16%
15%
14% 140/0 0, 130
13% 13% 2% 13% %
1%
10%
9% 8%
7% 8
= 0,
When | come to retire 0% 6%
Social Security will be
much less generous 0
than it is now 67 /0 Female  Male Boomers  GenX  GenY  GenZ Less than $5° 000 $100,000
$50,000 or more
. Saved last year . Desired saving rate $99 999
Gap 6% 4% 4% 5% 5% 7% 6% 5% 3%

Note: Percentage agree or strongly agree
Sample: Full-time employees only.

Source: 2019 Global Benefits Attitudes Survey, United States

willistowerswatson.com WillisTowers Watson 1:1"1"l1:l 69
© 2020 Willis Towers Watson. All rights reserved. Proprietary and Confidential. For Willis Towers Watson and Willis Towers Watson client use only.



How can we encourage saving for retirement earlier?

Global Benefits Attitudes Survey

Saving for retirement is the top financial priority only for older employees

What would you say are currently your top financial priorities?

20s 30s 40s

Rank

Retirement
1 savings

4 = '
- -

5 { \‘ r ) | Other major

od | Housing ‘s expenditure

Other major
expenditure

Sample: Full-time employees only.
Source: 2019 Global Benefits Attitudes Survey, United States.

General saving

Debt repayment

Retlrement RISkS Employees aged 50 or older

Saving 5% or less of income and want to save more

Difficulty paying credit cards, personal loans or student loans

Taken a loan from 401(k)

Made permanent withdrawal from 401(k)

O
O

9%

2 In 5 employees approaching

retirement are facing at least one key retirement risk

willistowerswatson.com
© 2020 Willis Towers Watson. All rights reserved. Proprietary and Confidential. For Willis Towers Watson and Willis Towers Watson client use only.
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Global Benefits Attitudes Survey

Employer plans continue to be the foundation of employees’ retirement saving
Employees across all age groups are willing to pay for more generous benefits

| would be willing to pay a higher
amount out of my pay each month

My retirement plan is the primary way | save for retirement

b e for a larger, more generous ...
80% - LS Female
_ 1 c i
0% A L8 Male ... retirement i ... health
] i benefit | care plan
60% - . 5 Boomers
50% - . §  cenx s+ 67%  38%
40% - % Gen'Y S W s
30% : . © Gen 2 R 07— 0 0
- : s  6/%  40%
20% 1 E > $100,000 or more STRRAPRN S———— S——
10% - | S $50,000 to $99,999
- I - 3s . 67% @ 45%
- i Less than $50,000

2010 2019

‘ 63% My retirement plan is more important to me than ever before.

Note: Percentages indicate ‘Agree’ or ‘Strongly agree’.
Sample: Full-time employees with an employer retirement plan and employer health care plan respectively.
Source: Several years of Global Benefits Attitudes Survey, United States

willistowerswatson.com WillisTowers Watson §L1"1"ll 71
© 2020 Willis Towers Watson. All rights reserved. Proprietary and Confidential. For Willis Towers Watson and Willis Towers Watson client use only.



Global Benefits Attitudes Survey
The business case for retirement plans

Employees with plans that meet their needs are engaged with their jobs and are more likely to
want to remain with their employers

My retirement plan meets needs

) ¢ —

Disagree Undecided

22 33%

Highly
Engaged with job .\

My retirement plan 21 % 30%

is an important
reason | will stay

with my employer .\ '\

Note: Percentages indicate ‘Agree’ or ‘Strongly agree’ for ‘My retirement plan is an important reason | stay with my employer’.
Sample: Full-time employees with an employer plan
Source: 2019 Global Benefits Attitudes Survey, United States

willistowerswatson.com WillisTowers Watson 11"1"ll
© 2020 Willis Towers Watson. All rights reserved. Proprietary and Confidential. For Willis Towers Watson and Willis Towers Watson client use only.
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Reimagined DC Plans Fit for New Purpose

Historically

Lifetime Savings Account

Retirement

-

Manage Debt

71Q) - )

=B

Childbirth/Adoption

™

House Purchase

College Savings

After Tax
Emergency Sidecar

A

High Earner
Supplemental
Savings

Retirement

T

willistowerswatson.com

© 2020 Willis Towers Watson. All rights reserved. Proprietary and Confidential. For Willis Towers Watson and Willis Towers Watson client use only.
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But financial wellbeing can rarely be a one-size-fits all approach...

Financially Resilient

Lifetime

) Affluent consumer
income

Avoid debt lanni wealth management
mistakes, risk Panning products

Save enough for
) ) reasonable FiT Age
Financially Vulnerable

Avoid tax torpedo At-retirement
One on one decisions
Spending/  financial coach . _
saving tool Investment efficiency Protect family
Maximize DC
Family Short-term savings/ match
spending skills emergency fund

Focus of Traditional Vendors

Sustainable credit
access & refinance  No penalty banking

Receptiveness to Traditional Solutions

willistowerswatson.com WillisTowers Watson L1"1"lsl
© 2020 Willis Towers Watson. All rights reserved. Proprietary and Confidential. For Willis Towers Watson and Willis Towers Watson client use only.
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Research from Common Cents Lab

Mariel Beasley

Co—founder, Common Cents Lab
Principal, Center for Advanced Hindsight
Duke University
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The biggest thing to happen
to America’s savings rate:




The biggest thing to happen
to America’s savings rate:

Automatic enroliment

Automatic enrollment 90%
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ROBINHOOD SILVERNEST CLARITY
PLAID COINFLIP NARMI
QAPITAL CHIME NETSPEND
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What works?

Mental
Accounting

Defaults Anchoring

C} CENTER FOR
ADVANCED HINDSIGHT



Smart Automation & Defaults

SIMPLE DEFAULT CHOICE DEFAULT

Are you currently saving for
retirement?

Are you currently saving for
retirement?
No? Your new checking account
comes with a retirement savings
account. 3% of each deposit will
be transferred to your RSA
account.

No? Your new checking account
comes with a retirement savings
account. A percent of each
deposit will be transferred to your
RSA account.

Does that sound ok?

Would you like 10%, 6%, or
3%?

\ 7

C} CENTER FOR
ADVANCED HINDSIGHT
*You can close the account within 90 days at no penalty




Simple Choice Simple Choice

Ever Open Still Open

Eﬂ CENTER FOR
.~ ADVANCED HINDSIGHT



Anchors & Recommendations

a

CENTER FOR :
ADVANCED HINDSIGHT

SIMPLE DEFAULT

$217 is for your loan
and 533 goes into a
savings account you

Does that sound ok?

Your payment is $250.

can access at anytime.

LOSS AVERSION DEFAULT

Your payment is $250.

$217 is for your loan
and 533 goes into a
savings account you
can access at anytime.

You’ll have S1,330 at
the end of your loan.

Does that sound ok?




Percent agree to Round-up

~ $19/month
in savings

63 CENTER FOR Simple Opt-Out  Loss Aversion
~ ADVANCED HINDSIGHT



Decision Aids

g

CENTER FOR
ADVANCED HINDSIGHT

Patricia worried that she
couldr't afford to save.

Is she enrolled?
M Yes

Between bills and keeping
her family together, the
idea of saving just felt out
of reach for Patricia.

But, with OregonSaves she
can save as little as 1% of
her paycheck.

She can also access her
savings if something
comes up. She can even
stop saving if she wants,
which makes starting to
save less stressful.

Josh was not able to
repay his payday loan.

Is he enrolled?
No

Josh had taken out a
payday loan a couple of
months before and was
struggling to repay it.

He decided that his
savings were better spent
repaying that high-interest
debt.

Balancing high-interest
debt and saving for the
future can be difficult.
Fortunately, Josh can start
saving with OregonSaves
as soon as he is ready.

®

Madeline was looking for
a new job.

Is she enrolled?
M Yes

Madeline was switching
careers when she was
offered a chance to start
saving.

Fortunately, the
OregonSaves account is

portable, meaning she can
easily take her money with

her when she starts her
new job.

Her account can also be
rolled into a 401 (k), if her
new employer offers one.

4

Gustavo hadn't started
saving for retirement.

Is he enrolled?
M Yes

Gustavo had put off saving
for retirement for years.
When OregonSaves came
along, he felt bad at first
that he hadn't started
when he was younger.

It is never too late to start
saving.

Gustavo decided to give it
a shot anyways. Even if he
puts away just a little bit,

that will be a big help later.



Decision Aids

ces

Patricia worried that she Josh was not able to Madeline was looking for Gustavo hadn't started
E N rOI I me nt couldn’t afford to save. repay his payday loan. a new job. saving for retirement.

from 78% to Is sheenrolled? Is he enrolled? Issheenrolled? Is he enrolled?
80% Vv Yes No ¥ Yes Vv Yes
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CENTER FOR which makes starting to Fortunately, Josh can start rolled into a 401(k), if her that will be a big help later.
C} ADVANCED HINDSIGHT save less stressful. saving with OregonSaves new employer offers one.

as soon as he is ready.



Big take-aways

1. Most people already want to save — you don't have to
convince them it's important.

2. The ease of process is possibly more important than
the product.

3. Time contributions to moments when people won’t miss
the money.

4. Additional information, when framed well, can have
outsized impacts.

Ea CENTER FOR
.~ ADVANCED HINDSIGHT



Common Cents Lab is supported by:

Metlife
Foundation

Founding Partner

At MetLife Foundation, we believe financial health
belongs to everyone. We bring together bold solutions,
deep financial expertise and meaningful grants to build
financial health for people and communities that are
underserved and aspire for more. We partner with
organizations around the world to create financial
health solutions and build stronger communities,
engaging MetLife employees to help drive impact. To
date, our financial health work has reached more than
6 million low-income individuals in 42 countries.

To learn more about MetLife Foundation, visit

CENTER FOR
ADVANCED HINDSIGHT

BlackRock

BlackRock helps investors build better financial futures.
As a fiduciary to investors and a leading provider of
financial technology, our clients turn to us for the
solutions they need when planning for their most
important goals. As of December 31, 2018, the firm
managed approximately $5.98 trillion in assets on
behalf of investors worldwide.

Twitter: @blackrock | Blog:
LinkedIn:
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ROLE RETIREMENT SAVINGS
BUILDING RESILIENCE AND
FINANCIAL WELL-BEING

Pablo Antolin
Principal Economist, Head of the Private Pension Unit, and Deputy Head of
the OECD Division on Insurance, Private Pensions and Financial Markets

CRI Annual Policy Innovation Forum 2020



> Purpose, risks and challenges facing
retirement savings

» Retirement savings: make sure people have resources to finance
retirement

» Investment risk (shocks before retirement (financial markets fall like
2008 and Feb-March with COVID-19)), and longevity risk (outliving
one’s resources)

» Population ageing, and low growth and low returns, already creating
problems: same savings (contributions), same contribution period
(number of years contributing), lower annual retirement income

» Same total retirement income (retirement income or pension wealth) to

cover a longer period

» Same contribution will fetch lower accumulated savings because investment
will return less, unless riskier investments, but higher risk of falling short of
retirement needs.




>> New challenges facing retirement savings

» New risks: financial needs due to the economic impact of the pandemic
=> access to retirement savings => less retirement savings
tomorrow (less assets, reduction in compound interest earned, liquidity
needs and less long-term investment)

> A lower capability to contribute to retirement savings plans from
individuals (wages reduced or lose their jobs), and from employers
(financial distress) => lower savings, lower future retirement income

(adequacy problems?)
» An other challenges:




> Challenges and policies (guidelines)

DOl B R RS ih b aliananiceaviiia o Stay the course: limit the materialisation of
accounts from falling financial markets investment losses (e.g. communicating consequences)

« Secure the solvency of retirement plans and the
business of providers

(e.g. lengthening recovery periods of DB plans failing to meet
funding requirements)

Increase liabilities from falling interest rates
in retirement savings arrangements with
promises

oo kI At ey ias it ankl e © Stay the course: continue contributing (subsidising
(job losses, lower wages) and employers contributions)

« Address operational disruptions
Operational disruptions, working remotely (e.g. improving online procedures)

« Protect from scams and cyber attacks

Cyber-attacks, frauds and scams (e.g. warning plan members and giving them tips to avoid
them)

Reduction savings and compound interest  Access to retirement savings measure of last resort
earned from policy measures to provide and based on individual specific (hardship)
short-term relief circumstances




> Guidelines, responses and countries

" Limit the materialisation of investment losses

) . Australia, Can@da, Colpmbia, Chile, Germapy,
(e.g. communicating the consequences short-term looses, of Hungary, Latvia, Mexico, New Zealand, United
_switches and withdrawals) . Kingdom, United States

" Secure the solvency of retirement plans and the
business of providers

(e.g. lengthening recovery periods of DB plans failing to meet
. funding requirements)

« 29 OECD countries + Croatia, Kazakhstan,
Kenya, Mauritius

/

J » Iceland, Netherlands, New Zealand, North

Macedonia, Slovak Rep., Sweden, Switzerland,
United Kingdom

' Subsidise contributions
_(e.g. providing wage subsidies covering pension contributions)

' Address operational disruptions
_(e.g. improving online procedures)

o Most OECD countries

— . Australia, Austria, Luxembourg, Mauritius,
Protect from scams and cyber attacks New Zealand, Slovenia, Sweden, United
' (e.g. warning plan members and giving them tips to avoid them) | Kingdom

- X Provide short-term relief with potential long-term  ° Australia, Belgium, Canada, Chile, Colombia,
risk Denmark, Estonia, Finland, France, Iceland,
isks : ;
. , , Peru, Portugal, Slovak Rep., Spain, United
(e.g. facilitating early access to retirement savings)

L ,  Kingdom, United States

i~y



>> Guidelines to strengthen retirement savings

> Allow access to retirement savings as a measure of last resort and
based on individual specific exceptional circumstances. Retirement
pots are to finance retirement. Accessing retirement savings could
lead to materialising temporary asset values loses, liquidity and
investment management problems to pensions funds, and, more
importantly to retirement income adequacy shortfalls. Current
regulatory frameworks already allow for tapping retirement savings in
exceptional circumstances when substantial income losses occur

» Maintain programs subsidizing wages and contributions. The
pandemic is an external shock to the entire economy




)

Strengthen the resilience in retirement
savings going forward

Automatic features, default options, simple information and choice, financial
incentives and financial education lead to better retirement outcomes

Mechanisms such as automatic enrolment and escalation of contributions
can harness inertia to make pension systems more inclusive and help
Increase contribution levels

People unable, or unwilling, to choose a contribution rate, a pension
provider, an investment strategy or a post-retirement product, may benefit
from default options

There are also other tools to help with decision making, including: web
applications, limiting options and making comparisons easier, and financial
incentives. Pension statements can convey key information simply, while
financial education seminars and financial advice can help people
understand the information.




> Strengthen the resilience in retirement savings
going forward

» COVID-19 highlights: People need savings for emergency situations
» A few countries have more than one long-term saving account.
» They have a retirement saving account (no access)
» A emergency savings account (access under exceptional
circumstances)

» Contributions split between the two. Balances not used at retirement
end in the final retirement pot.

» Calls on ‘How best to’ invest assets earmarked for retirement to assist
on the recovery, ESG, infrastructure, technology development

» By all means, they should invest, but not on whatever, in those
investment opportunities that maximise retirement savings adjusted
by risk and fees and charges
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