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International Examples  

Universal Workplace Savings (UWS) 
	

Canada	|	Canada/Quebec	Pension	Plans	(1966)	

DB	plan;	mandatory	for	all	Canadian	employers/employees	

Contribu0on:	10.5%	rising	to	11.9%	in	2023	(50/50	split)	

Coverage:	25	million	|	Benefits	max	$14k/yr	 		

Current	assets:	$530	billion	

Also:	mix	of	voluntary	DB/DC/Hybrid	pension/re/rement	

savings	plans	

New	Zealand	|	KiwiSaver	(2007)	

Employer	Mandate/Auto	Enroll	

Contribu0on:	min.	3%	employee/3%	employer	&	

government	contribu/on	if	employee	saves	

Coverage:	3	million+	

Current	assets:	$61.9	billion	

Avg.	Balance:	NZ	$20,474	
As	of	March	2020		

Australia	|	Superannua0on	(1992)	

Employer	Mandate/Auto	Enroll	

Contribu0on:	9.5%	employer,	increasing	to	12%	by	2025	

Coverage:		16.7	million	

Current	assets:	$2.9	trillion	as	of	June	2020	

Avg.	Balance:	AUD	$168.5K	(men);	$121.3k	(women)		
As	of	2017-2018	

UK	|	Na0onal	Employment	Savings	Trust	(NEST)	(2011)	

Employer	Mandate/Auto	Enroll	

Contribu0on:	min.	5%	employee	(1%	is	tax	relief)/3%	

employer	if	employee	saves	

Coverage:	8	million+	

Current	assets:	£5.7	billion	

Avg.	Balance:	£854	(men);	£652	(women)	
As	of	March	2019		
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The retirement security crisis: 

43 



Retirement security: A three-legged 

stool 

44 

•  Social security  

–  Keeps tens of millions of seniors 

out of poverty 

–  Must be expanded 

•  Pension 

–  Defined benefit pensions provide 

reliable income  

•  Savings 

–  Most workers have very little 

saved 

–  Need programs that help all 

workers save, with employer 

contribution 

Image	source:	Michigan	Office	of	Re>rement	Services	
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Crea#ng a Na#onal Re#rement Savings Plan


•  It	needs	to	be	simple,	not	the	same	as	the	kind	of	401(k)	offered	by	
large	employers.	

•  It	must	be	simple	for	both	employers	and	employees	to	use.	

•  Fiduciary	responsibility	should	be	located	at	the	provider,	not	the	
employer.	

•  But	an/-discrimina/on	tests	s/ll	apply.	

•  It	must	be	easy	to	move	money	from	one	type	of	plan	to	another.	

• Consider	a	stair-step	plan	where	an	employer	starts	with	something	
very	simple	and	moves	up	to	a	401(k)-type	structure.	



Changes to Make a Na#onal System Be:er


• Use	the	Automa/c	IRA	as	a	start.	

• Allow	voluntary	employer	contribu/ons	or	match.	

• Use	a	refundable,	easy	to	access	Saver’s	Credit	to	help	deal	with	the	
small	accounts	problem	and	help	lower	income	savers	to	build	
savings.	

•  Encourage	the	account	to	move	with	the	saver	rather	than	crea/ng	a	
new	account	for	each	job.	

•  Instead	of	a	default	provider	like	NEST	in	the	UK,	allocate	employers	
to	providers	using	a	random	assignment	system.	
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Examples of Recent  

National Legislative Proposals 
(CRI Prepared Overview for Display)		

Auto	IRA	Proposals	
•  Automa/c	IRA	Act	of	2019	(S.	2370)	Sen.	Whitehouse	(D-RI)	

•  Automa/c	IRA	Act	of	2017	(S.	1861)	Sen.	Whitehouse	(D-RI);	and	(H.R.	3499)	Rep.	Neal	(D-MA)	

(Auto-IRA	proposals	also	were	introduced	in	prior	years)	

Examples	of	Other	Types	of	Savings	Proposals	

•  Saving	for	the	Future	Act	-2019	-(S.	1053)	Sens.	Coons	(D-DE)	&	(H.R.	2120)	Reps.	Peters	(D-CA)	–

employer	contribu/ons	to	accounts	&	TSP-type	federal	op/on	

•  American	Savings	Act	-2018	-	(S.	3242)	Sen.	Merkley	(D-OR)	&	in	2017	&	(H.R.	1083)	Reps.	Huffman	

(D-CA)	-	TSP-type	federal	op/on 

•  USA	Re/rement	Funds	Act	-2018-	(H.R.	7148)	Rep.	Cartwright	(D-PA)-	TSP-type	federal	op/on	

•  Automa/c	Re/rement	Plan	Act	of	2017	(H.R.	4523)	Rep.	Neal	(D-MA)	–	401(k)/PEP	model	
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