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Program Data’
State and Date of Total Assets Employers Funded Average Average Average Funded
Full Launch (millions $) Registered Accounts Contribution Rate Monthly Contribution Account Balance
OregonSaves $245.5 28,360 123,747 6.30% $183 $1,984
(2017)
Cjﬁﬁ‘gfs $765.7 133,569 484,859 5.22% $190 $1,579
MyCTSavings $17.1 6,338 24,346 3.3% $115 $700
(2022)
Maryland$aves  &55 2,824 6,547 5.4% $157 $843
(2022)
Colorado
SecureSavings $37.5 14,180 47,608 5.3% $174 $787
(2023)
Across all 6 illi
programs as of '?t;ltazl Al?zt,lslel':gn %r.!qop’lgzezrs Registered ?ligégolslb?ccounts

1/31/24
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Program Design

Account Type

Employer Threshold

Default Contribution

Default Investment

1
OregonSaves

3
CalSavers

4
MyCTSavings

Maryland$aves’

Colorado °
SecureSavings

Roth IRA (traditional option
available)

Roth IRA (traditional option
available)

Roth IRA (traditional option
available)

Roth IRA (traditional option
available)

Roth IRA (traditional option
available)

Roth IRA (traditional option
available)

Employers that do not currently offer
qualified plans.

Employers with 5 or more employees
in business for at least two years that
have not offered a qualified plan in the
last two years

Employers that do not currently offer
qualified plans.

Employers with at least 5 employees
that currently do not provide qualified
plans

Employers with one or more
employees in business for at least two
years that use an automated payroll
system and do not currently offer
qualified plans

Employers with 5 or more employees
that have been in business at least
two years and has not offered a
qualified retirement plan in the
preceding two years.

e All six programs launched an initial pilot program before official statewide launch.
e Employers always have the option to select a qualified plan in the private market.
e« Employees may opt out, choose to save to a traditional IRA, or change their contribution level or investment fund option at any time.

5%, automatically
increasing 1% annually until
reaching 10%

5%, automatically
increasing 1% annually until
reaching 10%

5%, automatically
increasing 1% annually until
reaching 8%

3%

5%, automatically
increasing 1% annually until
reaching 10%

5%, automatically
increasing 1% annually until
reaching 8%

Funds for the first 30 days held in a
capital preservation fund, then
defaulted into a target date fund (or
other selected investment).

Funds for the first 90 days after initial
contribution held in a money market
fund, then defaulted into a target date
fund (or other selected investment)

Funds for the first 30 days after
contribution held in a money market
fund, then defaulted into a target date
fund (or other selected investment).

Funds for the first 60 days after initial
contribution held in a money market
fund, then defaulted into a target date
fund (or other selected investment).

The first $1,000 of contributions go to
an emergency savings fund, then
defaulted into a target date fund (or
other selected investment).

All contributions are initially invested in
the Capital Preservation unless a
Custom Election is selected. After 30
days, contributions and earnings are
transferred to the Target Retirement
Date Option.

1: For more information about OregonSaves, go to the program website.
2: For more information about IL Secure Choice, go to the program website.
3: For more information about CalSavers, go to the program website.

4: For more information about MyCTSavings, go to the program website.
5

6

7

: For more information about Maryland$aves, go to the program website.
: For more information about Colorado SecureSavings, go to the program website.
: Participant data as of January 31, 2024 for IL Secure Choice, CalSavers, OregonSaves, MyCTSavings, Maryland$aves, and Colorado SecureSavings.



http://oregonsaves.com/
http://ilsecurechoice.com/
http://calsavers.com/
https://myctsavings.com/
https://marylandsaves.com/
https://coloradosecuresavings.com/
https://illinoistreasurer.gov/Individuals/Secure_Choice/Secure_Choice_Performance_Dashboards
https://www.treasurer.ca.gov/calsavers/reports/2023/index.asp
https://www.oregon.gov/treasury/financial-empowerment/Pages/Oregon-Retirement-Savings-Board.aspx#meetings
https://osc.ct.gov/crsa/reports.html
https://www.marylandsaves.org/policies-and-statute/

