


Every employee dreams of the day they can retire.  Visions of a workplace party, with a cake, the 
presentation of a gold watch, and the sendoff of a valued coworker as they enter retirement are common 
images in popular culture.  Retirees look forward to spending time with family, enjoying grandchildren, 
traveling, and participating in hobbies. But how do they get there? 

While this is a dream that most New Jerseyans envision, many face barriers to attaining it.  As late as 
October 2024, it was reported that 41 percent of full-time American workers do not have access to a 
retirement plan at work.  A closer look at these individuals shows that this more heavily affects our lower 
wage earners.  The analysis found that close to 75 percent of full-time workers who make less than 
$26,400 a year, do not have access to retirement benefits.    

Employer retirement plans are the principal way for employees to prepare for retirement.  While 
individuals can save for retirement on their own, many people are overwhelmed by the daunting task of 
navigating the process.  They must calculate the amount they will need in retirement, determine how 
much to save each week, find a financial service company that will work with them, and select 
investments.  This is even before these individuals are required to demonstrate the discipline of making 
regular retirement contributions, while facing external forces encouraging them to spend their money in 
other ways.  Employer retirement programs simplify this process.  They provide guidance and fiduciary 
structure for their employee participants that help them save and prepare for their dreams of retirement.  
Plus, automatic paycheck deductions ensure that they make regular contributions.  

Offering a retirement program is a great way employers can both look out for their workers and benefit 
their businesses at the same time.  Their employees can build a more secure financial future by saving for 
retirement in a convenient and easy way.  Additionally employers can use these programs to attract 
quality workers and retain valued staff, helping their businesses be more successful.  

Retirement plans are one of the most generous benefits that an employer can offer their employees.  
However, sponsoring a private retirement plan is a serious decision that every company should give great 
consideration.  RetireReady NJ may be a good alternative for you. 

RetireReady NJ is a State administered auto-IRA program that is designed to offer an affordable, reliable 
and easy to use retirement solution for your employees.  This program has State and Federal oversight, is 
no cost to you, and easily integrates into your existing payroll process.  To learn more, please visit our 
website and consider attending one of our upcoming webinars. 

  

To learn more, visit RetireReady.nj.gov 
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